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1.0 Purpose of the Report 

1.1 This report is to seek Lead Member approval to apply for grant funding from the 
Home Office for the Afghan Relocation and Assistance Scheme for Afghan 
families who have been employed by the British Army or British Government in 
Afghanistan. 

 

2.0 Decision 

2.1 The Deputy Leader, in consultation with the Leader, approves the application 
to apply for grant funding from the Home Office for the Afghan Relocation and 
Assistance Programme, initially to house two families, with the possibility of 
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increasing to up to 16 families depending on development, outcomes and local 
implications e.g. availability of housing. 

3.0 Background 

3.1 The Afghan Resettlement and Assistance Programme has been put in place to 
provide assistance and support for Afghans and their families who were 
employed by the British Army or British Government in Afghanistan. 

3.2 The situation in Afghanistan has suddenly become untenable and the British 
troops are currently evacuating British citizens and Afghans and their families 
who were employed by the British Army or British Government, who are fleeing 
for their lives. 

3.3 There are now over 4,000 Afghans in need of housing in the UK. 

3.4 Brent has a history of providing assistance to families in need having 
successfully integrated 52 Syrians under the Vulnerable Person’s Resettlement 
Scheme to new lives in Brent. Brent is ready to take on its fair share of duty and 
responsibility to assist the Government at this time. 

 

4.0 Detail  

4.1 The Home Office has provided a grant to provide support and assistance to 
resettle Afghans and their families to help them to adjust to life in the UK in the 
12 months following arrival into Brent including: 

o Assisting with the distribution of Biometric Residence Permits 
o Registering with local schools or English classes 
o Attending local Job Centre Plus appointments for benefits assessments 
o Registering with local GP and other healthcare providers (as required) 
o Providing assistance with access to employment 

4.2 In accordance with the funding instruction (included in Appendix 1), the funding 
covers all costs, expenses, liabilities and obligations that are related to, incurred 
by, or arise out of the delivery, activities and operations of the scheme between 
22 June 2021 and 31 March 2022. The grant is for 12 months for each family. 

4.3 The funding covers generic costs for each family member with options to apply 
for additional funding for further support and other individual requirements such 
as property adjustments. 

4.4 Brent would like to take its fair share of the duty and has committed initially to 
take two families under this scheme with the option to extend to up to 16 families 
dependent on circumstances. 

4.5 We seek your approval to apply for grant funding from the Home Office for the 
Afghan Relocation and Assistance Scheme for Afghan families who have been 
employed by the British Army or British Government in Afghanistan. 

5.0 Alternative Options Considered  

5.1 None considered. 

6.0 Financial Implications  

6.1 The purpose of the funding is to provide support and assistance to resettle 
Afghan staff (who were employed by the British armed forces and the UK 
Government in Afghanistan) to help them to adjust to life in the UK. 



6.2 In order to make a claim to the Home Office the Council has to incur the costs 
first before a grant application can be approved for payment. There could also 
be additional pressure on the Council after the one grant expiration as the 
higher rate rent funding is available for the one year duration of this grant. 
Following that time, a family may be living in a house that they are unable to 
afford. This will create a pressure on the Council as they will have to be 
supported to find suitable accommodation. 

6.3 There is a potential risk that if the Home Office do not grant us this income to 
support these families then the Council will have to cover the costs as a 
pressure. This is unlikely to happen as they will have assigned us this family. 

6.4 An example of a family with two adults and two children would see this amount 

of funding: 

Descriptor Tariff Total Claim immediately 

Integration support package  
(per person for 12 months 
following arrival) 

£10,500 £42,000 £16,800 

ESOL  
(single payment per adult 
who requires it) 

£850 £1,700 £1,700 

Cash Support 

(per person per 
week up to 
a 
maximum 
of four 
months if 
required) 

Single (under 
25) 

£59.20 - - 

Single (25 or 
over) 

£74.70 - - 

Couples £117.40 £2,034 - 

Child (under 
18) 

£37.75 £654 - 

Rent/Accommodation 
(per person per day, up to 
a maximum of four months 
if required) 

£15 £7,300 - 

Total  £53,688 £18,500 

 
In the above example, £18,500 can be claimed immediately the beneficiary 
enters the Local Authority, leaving an outstanding amount of £35,188. 

 

7.0 Legal Implications  

7.1 In accordance with paragraph 13 of Part 3 of the Constitution, submission of 
bids for additional resources from government and other bodies is a decision 
for individual Cabinet Members in relation to their portfolio area in consultation 
with the Leader. 

7.2 The Assistant Chief Executive has delegated authority pursuant to paragraph 
9.5 of Part 3 of the Constitution and Financial Regulation 8.2.2 of Part 2 of the 
Constitution to enter into a grant funding arrangements.  In doing so, the 
Assistant Chief Executive must ensure that the objectives of the grant 



agreement are consistent with the Council objectives and priorities in 
accordance with Financial Regulation 9.1.2. 

7.3 As the Council will be an accountable body in respect of grant funding and in 
accordance with Financial Regulation 9.1.1, the Assistant Chief Executive must 
only exercise delegated powers to enter into grant funding arrangements where 
the Director of Finance approves entry into such arrangement.  The Director of 
Finance has confirmed in the Financial Implications approval to entry into the 
grant agreement. 

7.4 The Council is required to enter into a formal grant agreement, a copy of which 
is at Appendix 1. Legal Services have reviewed the grant agreement and can 
confirm that it is legally permissible for the Council to enter into the grant 
agreement. 

8.0 Equality Implications 

8.1 The Council must in the exercise of its functions, have due regard to the need 
to: 

(a) eliminate discrimination, harassment and victimisation;  

(b) advance equality of opportunity between persons who share a relevant 
protected characteristic and persons who do not share it; and  

(c) foster good relations between persons who share a relevant protected 
characteristic and persons who do not share it,  

pursuant to s149 Equality Act 2010. This is known as the Public Sector 
Equality Duty. 

8.2 The Public Sector Equality Duty covers the following nine protected 
characteristics: age, disability, marriage and civil partnership, gender 
reassignment, pregnancy and maternity, race, religion or belief, sex and sexual 
orientation. 

8.3  The purpose of the duty is to enquire into whether a proposed decision 
disproportionately affects people with a protected characteristic. In other words, 
the indirect discriminatory effects of a proposed decision. Due regard is the 
regard that is appropriate in all the circumstances. 

8.4 The Afghan families arriving under the scheme are not likely to speak English 
but part of the scheme is to provide them with English lessons. We are also 
putting preparations in place to ensure our interpreting services are able to 
provide the relevant service. Provision has also been built into the scheme to 
ensure people with disabilities or limiting conditions receive the care they 
require. The proposals in this report have been subject to screening and officers 
believe that there are no adverse equality implications. 

9.0 Human Resources/Property Implications (if appropriate) 

9.1 The grant allows forAfghan families to be housed in the Private Rented Sector. 
Affordable private rented sector properties are always hard to come by. It is 
expected that after the programme ends, the families will be self-sufficient with 
the ability to provide for themselves. There are no other property or 
accommodation implications as a result of the award of the grant. 

10.0 Proposed Consultation with Ward Members and Stakeholders 

10.1 None  



 

 

 

 

 

 

 

Report sign off:   

SHAZIA HUSSAIN 

Assistant Chief Executive 

 


